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2020 Sullivan University  
Catalog  

Addendum/Errata 
 
p. 9 – The Spring Quarter 2020 start date has been changed from March 30, 2020 to April 6, 2020. 
 
p. 12 – Additional Policy (between the Receipt of Transcripts and Transfer of Credit policies) 
Foreign Credentials 
Domestic, United States citizens who possess foreign high school credentials may be accepted via a student’s 
self-certification on the Free Application for Federal Student Aid (FAFSA).  If there is a reason to believe the 
self-certification is not valid, or if an applicant does not complete a FAFSA, the University will require 
additional evidence of completion.  Evidence must be accompanied by an evaluation performed by World 
Education Services (WES), International Education Services (AACRAO), Foreign Credential Evaluators 
(FCSA), or Educational Credential Evaluators (ECE).   
Students who have taken college-level coursework and wish to have it applied should refer to the Transfer of 
Credit policy for additional requirements.  International students who possess foreign credentials should refer 
to the Admission of International Students policy for additional requirements 
 
p. 14 – Policy edits 
Course-Level Bypass Assessments 
Sullivan University students may challenge a course for which they believe they possess the requisite 
knowledge and skills.  Currently, bypass assessments are offered by several academic units to include courses 
in accounting, business administration, culinary arts, general education, and hospitality, as well as 
information and computer technology.  Students should visit sullivan.edu/pla to review the list of the 
available assessments or contact the Sullivan University Academic Services Office or departmental 
chairpersons for a listing of course-level bypass exams assessments, to obtain a schedule of when bypass 
examinations are offered, and to receive the passing score requirement for specific bypass assessments.  Credits 
earned through university bypass examinations assessments are recorded on a Pass/Fail basis and are reflected 
on a student’s transcript as “P” to indicate a passing score.  Failed bypass attempts are not documented on a 
student’s transcript.  Credits earned through bypass assessments do not count toward GPA calculations. 
 
p. 67 – Addition to the AS in Nursing (PN to ASN) bridge program - 2nd paragraph  
The Associate of Science in Nursing (PN to ASN) program enables graduates of a Practical Nursing program 
or a Practical Vocational Nursing program the opportunity to pursue the role of the professional registered 
nurse. For acceptance into the PN to ASN bridge program, a copy of current LPN license is required.  
Graduates of the program are eligible to apply to the National Council Licensure Examination (NCLEX-RN) 
to become a registered nurse. Core components of the program of study include professional behaviors, 
communication, assessment, clinical decision-making, evidence-based practice, caring interventions, teaching 
and learning, collaboration with members of the healthcare team, and the management of patient care. 
 
p. 107 – Edit to Pharm.D. + Master’s Degree (Paragraph 1) 
The College of Pharmacy and Health Sciences (SU COPHS) and The Graduate School offer the opportunity 
to concurrently complete both degrees the Doctor of Pharmacy (Pharm.D.) and a Master’s degree.  The 
following Master’s programs are available as part of this program:  Master of Business Administration 
(M.B.A.), Master of Public Administration (M.P.A.), and Master of Science in Human Resource Leadership 



P a g e  | 2 
 

(M.S.H.R.L.).  Coursework is designed to allow Pharm.D. students to complete both the Pharm.D. and 
Master programs during the three full calendar years required by the Pharm.D. program by allowing students 
to take their Pharm.D. elective courses in subjects that satisfy the requirements of a Master’s program. 
 
pgs. 132-133 – Additions/Edits to the International Studies Program  
Curricular Practical Training (CPT) – Paragraphs 3 and 4 
Graduate School students enrolled at Sullivan University in the EMBA and MSMIT programs will be 
required to enroll and participate in four Graduate Management Experiential Courses (MGT596, MGT597, 
MGT696, and MGT697 each one credit hour) that are designed to demonstrate the relationship between 
gained practical employment knowledge and the established curriculum of the program. Students enrolled in 
the MSM program who elect to participate in the experiential learning track will be required to enroll and 
participate in Graduate Management Experiential Courses each term of enrollment in which CPT 
authorization is requested and approved (MGT596, MGT597, MGT696, and MGT697 each one credit 
hour).These courses are designed to demonstrate the relationship between gained practical employment 
knowledge and the established curriculum of the program and a minimum of four Graduate Management 
Experiential Courses must be completed to fulfill the experiential learning track of the MSM program. 
Graduate Management Experiential courses meet three (3) times during the academic term: Week 1, Week 5, 
and Week 8, unless otherwise stipulated. Continued authorization of CPT requires attendance at all Graduate 
Management Experiential course meetings.  Failure to attend all Graduate Management Experiential course 
meetings may result in immediate cessation of CPT authorization. 
 
For acceptance to the Information Technology Management concentration in the Ph.D. in Management 
Program there is an emphasis on IT Management. Applicants will demonstrate that they are currently 
employed or have an offer of employment in IT Management related positions and will be required to enroll 
and participate in four Knowledge Management Practical Application Courses (CSC734, CSC735, CSC736, 
and CSC737) that are designed to demonstrate the relationship between gained practical employment 
knowledge and the established curriculum of the program. Ph.D. Knowledge Management courses meet three 
(3) times during the academic term: Week 1, Week 5, and Week 8, unless otherwise stipulated. Continued 
authorization of CPT requires attendance at all Ph.D. Knowledge Management course meetings.  Failure to 
attend all Ph.D. Knowledge Management course meetings may result in immediate cessation of CPT 
authorization. 
 
 
Rules and Regulations of Status 
Attendance and Engagement 
In order to maintain lawful status in the United States, nonimmigrant students are expected to make normal 
academic progress toward completion of their enrolled program of study. Normal academic progression 
toward completion of the degree program requires that students attend all scheduled course meetings and 
fully engage in all scheduled courses (including online courses). Failure to attend scheduled campus course 
meetings and to fully engage in all courses may result in immediate cessation of CPT authorization (if 
previously approved and where applicable), administrative withdrawal from a course, or immediate 
termination of the student’s active SEVIS record as well as administrative withdrawal from the University.  
Note: Non-Immigrant F-1 students will not be allowed to take more than one online class in any given 
quarter in order to meet full course of study requirements as indicated by 8 CFR 214.2(f)(6)(i)(G). 
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p. 162 – Edits to HVA Prerequisites 
HVA 100 BLUEPRINT READING (3 Credits)  
This course provides an introduction to reading and interpreting blueprint drawings used in the trades and 
crafts, including basic techniques for reading and interpreting construction plans and specifications, both 
residential and commercial. The blueprint lab experiences focus on location of HVAC-R components in a 
building as well as, dimensions, shape, fabrication and assembly of those components. Students will apply 
basic mathematics to the solution of print and performance problems. OSHA safety training and assessment 
is incorporated into this class. Prerequisite(s): and/or concurrently MTH 101 None 
 
HVA 101 INTRODUCTION TO HVAC-R SYSTEMS (4 Credits)  
This course covers basic concepts and theories of heating, ventilation, air conditioning and refrigeration 
systems and the physical and chemical laws governing these systems. Students will learn basic instrumentation 
utilized to measure temperature, humidity, airflow, and pressure of refrigerants. Safety training and EPA 
certification preparation for HVAC-R technicians complete the course. Prerequisite(s): and/or concurrent 
HVA 100 None 
 
pgs. 176-178 – Updates to Nursing (NUR) course descriptions 
NUR 210 FUNDAMENTALS OF NURSING (10 credits) 
This course introduces the knowledge, skills, and attitude needed for safe effective practice of a professional 
nurse.  Content includes comfort measures, assistance with daily living activities, environmental concerns, 
positioning and transporting, asepsis and sterile technique, and communication techniques.  Introduction to 
nursing and the nursing process as related to promoting healthy lifestyle patterns acreoss the life span; 
promotion, maintenance, and illness prevention.  Concepts related to nursing fundamentals and nursing care 
is integrated throughout the course.  Prerequisite(s):  ENG 101, BIO 103, BIO 103L, MTH 101 Co-
requisite:  PSY 214 
 
NUR 220 CONCEPTS OF BASIC NURSING PRACTICE (6 credits) 
This course will assist the PN to transition into the role of the RN. Learners will be introduced to critical 
thinking skills and the responsibilities expected of the RN that they will continue to build on throughout the 
nursing program. The areas of study will include: building on the nursing process, teaching and learning 
processes, knowledge and skill acquisition, ethical and legal considerations in patient care, diversity in 
healthcare, communication techniques, managing patient care, stress management, health promotion and 
disease prevention, documentation, health assessment, and an introduction to evidence based practice. 
Prerequisite(s): BIO 103, BIO 103L, NUR 210 Co-requisites: ENG 102, BIO 201, MTH 201, PSY 214 
 
NUR 230 ADULT NURSING CARE I (8 credits) 
This course is designed to assist practitioners in building on previously learned skills, to develop more 
complex physical assessment techniques, and therapeutic interventions. Course is designed to develop more 
complex physical assessment techniques and therapeutic interventions. Written communication and the 
medical record will be explored. Evidence based practice guidelines will form the reference point for health 
assessment, restorative care, and health deviations. Life span development and cultural aspects of care will be 
integrated. Health deviations will focus on musculoskeletal, gastrointestinal, sensory, neurological, and 
integumentary systems. Aspects of specialized nursing care will be discussed in regard to surgical, oncological, 
and community healthcare. Non-pharmacological pain management and end of life issues will also be 
included. Lab assignments will reflect concepts related to theory sessions. Prerequisite(s): NUR 220 Co-
requisites: CHM 211, NUR 231 
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NUR 231 PHARMACOLOGY (4 credits) 
This course is an overview of the principles of pharmacology, drug action, and therapy based on body systems 
and disease. The emphasis is on drug dosage calculation for adults and children, nursing process, client 
teaching, and principles of drug administration. Lifespan issues and transcultural considerations will be 
included. Prerequisite(s): NUR 210, 20l NUR 220 Corequisite: NUR 230 
 
NUR 240 ADULT NURSING CARE II (8 credits) 
This course includes utilization of previously learned skills, in order to develop more in-depth application of 
the core components of the nursing process for adult clients experiencing complex health deviations. 
Emphasis is on the care of clients experiencing health deviations in the endocrine, cardiovascular, respiratory, 
renal, hematological, and immunological body systems, as well in regard fluid and acid-base balance. The 
nursing process and evidence-based practice will be utilized as the foundation for the discussion on the care of 
the patent. Prerequisite(s): NUR 210, NUR 220, NUR 230, NUR 231 Co-requisite: NUR 241 
 
NUR 241 NUTRITION (2 credits) 
This course is designed to introduce basic principles of scientific nutrition and present the applications in 
client-centered care. Nursing process, life span development, and cultural aspect of nutrition will be 
integrated. Community nutrition is coordinated with an emphasis on weight management and physical 
fitness. Current medical treatment and approaches to nutrition management will be discussed. Special areas 
include developments in gastrointestinal disease, heart disease, diabetes mellitus, renal disease, surgery, cancer, 
and AIDS. Prerequisite(s): NUR 210, NUR 220, NUR 230, NUR 231 Co-requisite: NUR 240 
 
NUR 250 MENTAL HEALTH NURSING (4 credits) 
This course focuses on cultural aspects and therapeutic communication related to mental health issues. 
Mental health concepts, behavioral interventions, crisis interventions, coping interventions substance abuse, 
techniques of physical/psychosocial assessment, health screening, psychopharmacology, 
complementary/psychosocial therapies will be addressed. Special emphasis will be placed on therapeutic 
communication techniques in all healthcare settings. Prerequisite(s): NUR 220, NUR 230, NUR 231, NUR 
240, NUR 241 Co-requisite: SOC 214 
 
NUR 251 MATERNAL NURSING (5 credits) 
Application and direction of nursing care of the client that incorporates the knowledge of lifespan 
development of women of childbearing ages with expected growth and development principles, cultural 
aspects of care, prevention and early detection of health problems, and strategies to achieve optimal health. 
Current health practices will serve as reference points for basis of care of individual and families with 
changes/deviations related to common health concerns. Reproductive health and pregnancy health problems 
are explored. Clinical assignments reflect concepts related to the theory sessions. Prerequisite(s): NUR 220, 
NUR 230, NUR 231, NUR 240, NUR 241 Co-requisites: NUR 250, NUR 252 
 
NUR 252 PEDIATRIC NURSING (6 credits) 
Application and direction of nursing care of the client that incorporates the knowledge of lifespan 
development with expected growth and development principles, cultural aspects of care, prevention and early 
detection of health problems, and strategies to achieve optimal health. Infant and child health including 
common childhood and adolescent health problems are explored. Clinical assignments reflect concepts related 
to the theory sessions. Prerequisite(s): NUR 220, NUR 230, NUR 231, NUR 240, NUR 241 Co-requisites: 
NUR 250, NUR 251 



P a g e  | 5 
 

 
NUR 260 ADULT NURSING CARE III (5 credits) 
This course provides a didactic opportunity for the student to focus on individuals and families with complex 
and emergent care needs. Perceptions of being a critically ill patient will be examined. Cultural aspects, 
psychosocial needs, evidence-based practice of the patient in the critical care unit will be covered. In addition, 
but not limited to areas of discussion are hemodynamic monitoring, interpreting EKG rhythm strips, 
mechanical ventilation, artificial airways, circulatory assist devices, pressure monitoring systems, CVP 
monitoring, shock, systemic inflammatory response syndrome and multiple organ dysfunctions. Emergency 
and trauma nursing will be incorporated into the material. The nursing process will be utilized throughout 
this course. Acute/critical care concepts will be reinforced through observation in acute/emergent care setting 
in NUR 262. Prerequisite(s): NUR 220, NUR 230, NUR 231, NUR 240, NUR 241, NUR 250, NUR 251, 
NUR 252 Co-requisites: NUR 261, NUR 262 
 
NUR 261 SEMINAR IN PROFESSIONAL DEVELOPMENT (3 credits) 
This course provides a didactic opportunity for the student to apply theories of leadership and management. 
Methods of managing human, physical, financial, and technological resources in providing customer service 
will be discussed. Regulatory and accrediting standards/agencies will be reviewed. Theories of unit 
management, patient assignments, staff scheduling, and delegations to unlicensed personnel will be explored. 
Kentucky nursing law will be referenced. Transition from student to practicing professional nurse and 
member of the multidisciplinary healthcare team will be achieved. Prerequisite(s): NUR 220, NUR 230, 
NUR 231, NUR 240, NUR 241, NUR 250, NUR 251, NUR 252 Co-requisites: NUR 260, NUR 262  
 
NUR 262 INTEGRATED PRACTICUM (4 credits) 
Provides students opportunities to apply knowledge in the care of individuals and families in a dynamic 
healthcare setting. Emphasis is on developing the role of the professional nurse advocate. Acute/ critical care 
concepts presented in NUR 260 will be reinforced through observation in a critical care setting, denoted as 
dual objectives. Prerequisite(s): NUR 220, NUR 230, NUR 231, NUR 240, NUR 241, NUR 250, NUR 
251, NUR 252 Co-requisites: (NUR 260, NUR 261…or may be taken concurrently) 
 
NUR 303 TRANSITION TO BACCALAUREATE NURSING ROLES AND ISSUES IN 
NURSING (3 Credits) 
This course is designed to facilitate the RN to BSN student to transition to the role of baccalaureate nursing. 
Focus will be on philosophy, values, and roles of professional nursing in contemporary and future nursing 
practice and issues in nursing. Personal and professional expectations and goals are explored to foster 
educational and professional growth, Nursing conceptual models and theories, roles, concepts, and issues are 
explored in the context of the healthcare system.  Prerequisite(s):  None Corequisite NUR 300 
 
NUR 306 PATHOPHYSIOLOGY (6 Credits) 
This course is designed to enhance the knowledge of basic principles and mechanisms of the disease process to 
provide and understanding of the pathogenesis and clinical manifestations of diseases. Emphasis is placed in 
the contrast between normal and abnormal states of cells, tissues and organ-systems and how they relate to the 
disease state. Emphasis is on gaining an understanding of the development of pathophysiological signs and 
symptoms. Students shall apply their knowledge through the use of scenarios for identification, analysis, and 
treatment of diseases. Prerequisite(s): None NUR 305 or Permission of the RN to BSN Program 
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NUR 307 HEALTH AND PHYSICAL ASSESSMENT ACROSS THE LIFE SPAN (6 Credits) 
This course is designed to enhance the baccalaureate nurse’s knowledge and skills necessary for 
communication, interviewing, data collection, and documentation for the health history and physical 
assessment required throughout the lifespan and the health-illness continuum. The foundation to enhance 
assessment is grounded in the social and physical sciences. Prerequisite(s): None NUR 306 or Permission of 
the RN to BSN Program 
 
NUR 406 COMMUNITY AND PUBLIC HEALTH NURSING (6 Credits) 
This course combines theory and experiential practice based community theory and family theory utilizing 
the research process and nursing process to establish evidence-based practice to meet the healthcare needs of 
the individual, family, community, and/or population. The student is introduced to concepts of 
epidemiology, environment, diversity, and social-economic conditions. The student focuses on health 
promotion, health maintenance, education, disease prevention, and coordination of care. The student learns 
the application of community and family health principles through experiential learning activities. A variety of 
community healthcare settings will be explored to assess the role of the baccalaureate nurse including the role 
of the community health nurse as a healthcare provider, and advocate for public policy, and a promoter and 
protector of public health. Links between health policy and clinical practice will be explored. Prerequisite(s): 
None NUR 401 and NUR 405 or permission of the RN to BSN Program. 
 
NUR 407 MANAGEMENT AND LEADERSHIP IN PROFESSIONAL NURSING (6 Credits) 
This course focuses on the baccalaureate prepared professional nurse’s role in applying the concepts, theories, 
principles, and strategies of management and leadership within the structure of the healthcare system and 
organizations across the continuum of care. Emphasis is placed on the roles and responsibilities of a 
professional nurse leader. Critical thinking, problem solving, legal, ethical, and moral principles are 
incorporated into the roles. Emerging roles for nurse entrepreneurs and professional practitioners are explored 
including emphasizes on efficient patient care management in complex healthcare settings. Utilizing 
experiential clinical situations enables the application of knowledge and analytical thinking in management 
and leadership roles. Prerequisite(s): None NUR 406, Corequisite NUR 414 or permission of the RN to BSN 
Program.  
 
p. 190 – Prerequisite changes 
TGE 214 TOURISM GEOGRAPHY (4 Credits) 
This course involves a study of the geography of the top international tourism markets, including gateway 
cities, resorts and tourist attractions. Differences of cultures and lifestyles are discussed, as well as points of 
interest to world travelers.  Prerequisite(s):  NTA 154 None 
 
TRV 244 TRAVEL MANAGEMENT (4 Credits) 
This course covers many hospitality industry specific sales and marketing strategies and tools that can be used 
to effectively plan and implement them.  Prerequisite(s):  NTA 154 None 
 
TRV 250 BEST PRACTICES IN EVENT MANAGEMENT (4 Credits) 
This course covers a variety of case studies from event management organizations which expand and develop 
the knowledge of the student in this area.  Prerequisite(s):  TRV 252 None 
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TRV 252 EVENT COORDINATION AND MARKETING (4 Credits) 
The students are involved in planning several detailed functions and plan a marketing strategy for each of 
these event situations.  Prerequisite(s):  CAT 244 None 
 


